Module 1, Activity 3
Exploration of Section 14(c)
Introduction to activity
Section 14(c) of the Fair Labor Standards Act allows for workers with disabilities to be paid subminimum wages and sheltered workshops. Subminimum wage allows for employers with a special certificate to pay workers with disabilities less than the federal minimum wage.
Sheltered workshops are segregated work settings where individuals with significant disabilities, often those with intellectual and/or developmental disabilities, perform tasks (usually for subminimum wage) in a supervised setting, which can limit their opportunities for community integration and career advancement. 
Tasks
1. Read
a. Wage and Hour Division. (2008, July). Fact sheet #39: The employment of workers with disabilities at subminimum wages. Wage and Hour Division, U. S. Department of Labor. https://www.dol.gov/agencies/whd/fact-sheets/39-14c-subminimum-wage#:~:text=Section%2014(c)%20of%20the%20FLSA%20authorizes%20employers%2C%20after,and%20correctional%20parole%20or%20probation 
b. National Council on Disability. (2012, August 23). Subminimum wage and supported employment. https://www.ncd.gov/report/national-council-on-disability-report-on-subminimum-wage-and-supported-employment/  
c. Heigl, L., Knackstedt, K., & Silva, E. (2024, February 14). Pennies on the dollar: The use of subminimum wage for disabled workers across the United States. New America. https://www.newamerica.org/education-policy/reports/the-use-of-subminimum-wage-for-disabled-workers-across-the-us/  

2. Watch
a. PBS News Hour. (2025, January 26). Why some disabled workers are paid less than the federal minimum wage [Video]. YouTube. https://www.youtube.com/watch?v=c07Olr-U0SA  
b. DisabilityRightsFL. (2024, April 8). An end to sheltered work [Video]. YouTube. https://www.youtube.com/watch?v=0XacPvTKEBg  
c. Bloomberg Podcasts. (2025, April 25). The americans with disabilities making under minimum wage | big take [Video]. YouTube. https://www.youtube.com/watch?v=4MKrPXtarPM 

Follow-Up Options
1. Discussion
a. What barriers prevent people with intellectual and developmental disabilities from accessing competitive, integrated employment?
b. How does Section 14(c) relate to broader concepts of disability rights, equity, and inclusion?
c. What alternatives exist to sheltered workshops and subminimum wage employment? What models have proven successful in supporting inclusive employment?

2. Paper
a. Some argue that eliminating 14(c) would result in fewer job opportunities for people with disabilities. How would you respond to that concern?
b. Describe the historical context of Section 14(c) of the Fair Labor Standards Act. What was its original purpose? Do you think that purpose is still valid today? Is it ever ethical to pay people with disabilities less than nondisabled peers? Explain.
